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***** HAPPY NEW YEAR*****
*****
***

*
GULF OIL COMPANY AND MOBIL OIL COMPANY FINANCIAL GRANT
The Department of Business acquired an EFI Learning Laboratory System
for use with Secretarial Science, Business Education, and Business
Administration classes. The EFI Learning Laboratory, which cost
$3,900, was purchased with money donated by Gulf Oil Company and Mobil
Oil Company, respectively.
TRW COOPERATIVE PROGRAM
Two students from the Department of Business, Miss Pamela Hawkins and
Miss Paula Provost, are cooperating with TRW Systems, Inc., at the NASA
location. On a return visit to the campus, both students spoke of the
invaluable experiences gained while participating in this CO-OP Program. Both students were quite enthusiastic over the fact that they
were working in divisions connected with the operations of the Apollo
17 space flight. Students are working under the supervision of Mr.
Harry R. O'Conner of TRW Systems, Inc. and Dr. Sam Murphy, Department
of Business Campus Coordinator.
CONOCO GIVES GRANT
Mr. Charles Dykes of Continental Oil Company presented President
Thomas and Dean Greaux, School of Engineering, an unrestricted grant
in the amount of $2,000.
BOEING GIVES ENGINEERING GRANT
Mr. S. E.
Whittaker
School of
amount of

Contreras, Industrial Relations Manager and Mr. Claude
both from Boeing presented President Thomas, Dean Greaux,
Engineering and other members of his Faculty a grant in the
$600.

TO: ALL FACULTY MEMBERS
By this time you should have received a letter in the mail asking you
if you are interested in summer employment in in~ustry. If you are
interested please complete and return your resume to the Career
Planning and Placement Center as soon as possible.

UNION CARBIDE CORPORATION (TEXAS CITY, TEXAS)
Mr. Milton Johnson, from Union Carbide Corporation, has donated a
Universal Process Trainer and Training System to the Electronic Technology Department. Dr. s. R. Collins, Dean of the School of Industrial
Education and Technology, stated that this equipment will enable many
young people to gain valuable experience.
Mr. Elliot Myers was ver¥ helpful in securing this equipment which is
valued at approximately $10,000.
DOW CHEMICAL COMPANY (FREEPORT, TEXAS)
Mr. R. L. Hansen, Manager of Technical Recruiting for Dow and Cluster
Repre s entative to Prairie View A&M College, presented a check in the
amount of $300 to Mr. Brutus N. Jackson, Director of Cluster. This
grant is intended for use in the advancement of projects es tablished
by the Cluster Program at Prairie View A&M College. Mr. Jackson stated
that as of this date we have received $1,300 for Cluster projects,
having received a grant of $1,000 from Mr. Mervin S. Smith, Director,
Industrial Relations, Bendix Corporation, Ann Arbor, Michigan.
FIRESTONE TIRE & RUBBER COMPANY
The Firestone Tire and Rubber Company is very interested in making available their University Speakers Bureau to the faculty and other campus
organizations here at Prairie View. The purpose is to provide a channel
of communication between industry and the academic community. All
speakers are available at the company's expense. Listed below is the
subject matter of which these speakers are available to lecture to
classes, seminars or organizational meetings: Accounting and Financial
Control; Consumer Affairs; Employee Communications; Employee Health
and Safety; Employee Training Engineering; Environmental Engineering;
Industrial Sales; International Operations; Inventory Management; Labor
Relations; Legal Problems; Manufacturing; Marketing; Personnel Planning
and Development; Public Relations; Research; Retail Management and
Tire Design and Development. They would try and help in other areas if
they can.
Contact the Placement Center for details and arrangements if you are
interested in their program.
WHY SUMMER EMPLOYMENT?
The summer jobs program is one more step in introducing students to the
world of work, and at the same time encouraging them to return to
school in the fall.
But, providing summer employment opportunities is only part of the
answer to the national problem of inadequate career preparation for
the youth of today. Their educational experience must be reinforced
with career related work opportunities. As students begin to understand the relationship of education to their selection of career goals,
they will be encouraged to complete their educational preparation;
therefore, busines~ industry, and government can play a very important
part in a student's development by offering him summer employment.

WHAT IS THE GOLD PROGRAM?
The Gold Program is designed to promote greater understanding of private sector career opportunities and to help students translate this
understanding into choices of career goals.
Through cooperative efforts by business and the college, young people
will be placed in a year-round program of summer and part-time jobs
related to their future employment goals. The experience gained
through career-related employment and the career counseling offered by
the college will help the student move smoothly into the world of work
upon graduation from college.
The objectives of the NAB Gold Program are:
1.

To help economically disadvantaged students develop and
refine their career goals through private-sector work
experiences while attending school.

2.

To coordinate educational programs with preparation for
the world of work.

3.

To motivate students to remain in school by providing
both school credit and wages for work performed.

4.

To forge new communication links between local business
and education.

IBM
Dean Greaux, School of Engineering, has been advised by Dr. Ivory V.
Nelson, Vice President for Research and Special Programs, that IBM
Technical Gifts Program has given the School of Engineering the
following equipment.
1
1

1
1
1
1
1

Oscilloscope
Oscilloscope
Oscilloscope
Oscilloscope
Oscilloscope
Pulse Generator
DC Voltmeter

Model
Model
Model
Model
Model
Model
Model

545
540B
185B
766H
561A
561A
901

TEK
HEW-PACK
HEW-PACK
Fairchild
TEK
Rutherford
Weston

Dr. Nelson went on to express his sincere thanks on behalf of the
College to Mr. H. M. Sarasohn, Director of Engineering Communications,
Armonk, New York for the equipment.
KOPPERS FOUNDATION GRANT
President Thomas ha s received an unrestricted grant in the amount of
$2,500 from Koppers Foundation. This grant was an increase over last
years.
President Thomas stated that he wishes to express his sincere thanks
and appreciation for this grant.

CLUSTER TASK FORCES MEET
Cluster Director, Brutus Jackson, is proud to announce that the Prairi e
View A&M College/Industry Cluster Task Forces are taking positive
steps for further improvement during the new year.
Task Force II held a meeting on December 14, 1972 and Task Force III
held a meeting on December 19, 1972. The purpose of both meetings
was to present and discuss the status of current working objectives
assigned them, and to set new goals and objectives.
·
***** SPOTLIGHT NEWS*****

1.

General Cluster Meeting is February 8, 1973.

2.

Mr . Joe Woodrick, Director of Industry Cluster/NAB, will be
present for the General Cluster Meeting and will speak
during Lunch.

3.

By this date you should have received your letter from Mr .
Charles Solari concerning the General Meeting, if not
please contact him at (713) 332-4511, Ext. 2291; or contact
Mr. Brutus N. Jackson at (713) 857-2120 or 857-2123.

4.

Task Force I Meeting will be held January 23, 1973.

5.

Task Force IV Meeting will be held February 7, 1973. The
members of this group will be contacted by the Task Force
Chairman as to the time and location of this meeting.

6.

The Executive Committee held its meeting on January 9~ 1973
to determine and discuss new goals and objectives for the
year .
**********
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